
ARKANSAS ARMY NATIONAL GUARD AGR VACANCY 
 

Announcement Number: 26-081A 

Position Title: Nuclear Biological Chemical (NBC) Survey Team Member 

Date of Announcement: 27 August 2026 

Closing Date: 14 September 2026 

Duty Location & Unit: 61st Civil Support Team (W7MEAA) 

North Little Rock, AR 72199 

Grade, MOS & Para/Lin, Pos E4-E5, 74D, Para/Ln 006/07, Position #04718004 

Period of Tour: Initial Tour is 3 years. Subsequent tours are subject to recommendation by 

the senior leadership pursuant to NGR 600-5. 

Selecting Official: LTC Glover, Sharetta, 61st Civil Support Team (WMD) 

Human Resources Office 

Point of Contact: 
LTC Jason Hogue, jason.p.hogue.mil@army.mil, 520-708-4430 

SGT Mia Williams, mia.l.williams.mil@army.mil, 520-708-4377 

Area of Consideration: (1) Members of the Arkansas National Guard who possess the required MOS and 

PME for promotion to assigned rank of position to be hired 

(2) Members of the Arkansas National Guard who are eligible to attain the MOS of 

position to be hired and to achieve promotion to the rank of position to be hired 

within one year  

(3) Members of the Army who possess the required MOS and PME for promotion 

to assigned rank of position to be hired  

(4) Members of the Army who are eligible to attain the MOS of position to be 

hired and to achieve promotion to rank of position to be hired within one year 

PCS Authorized: Yes 
(As determined advantageous to the government IAW applicable regulations) 

 
Eligibility Requirements: 

• To qualify for initial entry, applicants must meet initial eligibility requirements IAW NGR 600-5 and AR 135-18, Table 2-1. 

• Record Physical Fitness Tests are an annual requirement for M-day Soldiers and a bi-annual requirement for AGR 

Soldiers (no less than 4 months in between record tests). Applicants must provide most recent DA 705 as applicable per 

status. Applicants selected for AGR must have a passing record AFT within six months of accession for entry into the 

AGR program. 

• All applicants must be screened for waist to height ratio within six months prior to the submission of their packet and 

subsequently again (within six months) if selected for the AGR program. Those not in compliance with AR 600-9, The 

Army Body Composition Program and Army Directive 2026-13 (Army Body Composition Program and Standards) 

will not be considered. Soldiers with a valid pregnancy profile are exempt from this requirement. 

• Before being accessed into the AGR program, Soldiers must reflect a current favorable PHA IAW Chapter 3, AR 40- 

501. Soldiers must be confirmed worldwide deployable (to include austere environments) with no limitations on duty. 

Applicants must not be MRC3 or MRC4 or on a temporary profile, with the exception of those applicants who are on a 

pregnancy/postpartum profile. 

• Applicants must possess a valid national agency check with local records and credit check and have a favorable 

background screening prior to entry into the AGR program and security clearance required for the grade.  

• Requires a minimum aptitude ST score of 100 (74D reclass requirement). 
• Applicants must not have been previously separated for cause from active duty or a previous Reserve Component AGR tour. 

• Applicants who are flagged, or should be flagged, for any reason will not be considered for AGR tours. 

• Official start date for this position will be determined by the needs of the organization. 
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Duties and Responsibilities: 

• The primary purpose of this position is to serve as a Nuclear, Biological, Chemical (NBC) Survey Team Member for the 

61st Civil Support Team (WMD). 

Under the command and operational control of the Survey Team Leader (STL), the selectee: 

• Performs immediate downrange operations and sampling in the hot zone, employing state-of-the-art CBRN detection, 

monitoring, and identification equipment to confirm the presence or absence of hazardous chemical, biological, 

radiological, nuclear, or toxic industrial materials (TIMs). 

• Acts as the primary back-up to the Survey Team Chief, assuming all team chief duties and responsibilities in his or her 

absence. 

• Conducts thorough preventive maintenance checks and services (PMCS) on all assigned survey section equipment, 

analytical instrumentation, and specialized survey vehicles to ensure constant mission-readiness. 

• Maintains strict accountability of highly sensitive, high-dollar CBRN detection suite equipment and survey assets. 

• Implements precise crime scene preservation and evidence preservation techniques downrange to safeguard forensic 

integrity during civil-military response operations. 

• Safely marks and crosses contaminated boundaries, ensuring proper contamination control measures are executed 

downrange. 

• Maintains high proficiency in organic casualty extraction, to include executing emergency man-down rescue and transport 

of injured personnel within hazardous environments. 

• Contributes directly to the continuous review and development of survey section Standard Operating Procedures (SOP) 

and tactics, techniques, and procedures (TTPs). 

• Operates as part of a joint entry team alongside local, state, and federal first responders, providing critical hazard 

assessment, site characterization, and analytical reporting. 

• Performs other duties as assigned. 

• Selectees will be subject to uncommon tours of duty to include being on call 24/7 for immediate emergency response 

missions, rotational shift assignments, and overtime duty. During the first year of employment, the selectee will be 

subject to extensive training and travel. The selectee will be required to fly in military or commercial aircraft for 

temporary duty (TDY) purposes. 

• Because of mission requirements, must reside or agree to move within 50 miles of Camp Robinson, North Little 

Rock, AR. 

 

Medical Requirements: 

• All candidates must pass the Accession Standards physical IAW AR 40-501 Chapter 3. This physical must also satisfy the 

medical surveillance requirements outlined in the Code of Federal Regulations (CFR) 1910.120 and NGB 500-3 

paragraph 9-3 (f). Successful completion of these exams must be accomplished before completion of the hiring process. 

• The physical profile (PULHES) requirement for this MOS is no higher than 122221. Soldiers with a numerical indicator 

of P3 or P4 in any profile factor (PULHES) must have been determined fit for duty and worldwide deployable by a 

Medical Review Board prior to application. 

• Non-MOS qualified Soldiers must medically qualify for MOS reclassification IAW applicable regulations. 

• A current Periodic Health Assessment (PHA) within 12 months is required for entry into the AGR Program. 

• Soldiers with outstanding medical issues (temporary profiles/MRC3 or MRC4) are not qualified for entry into the AGR 

Program (with the exception of those on a valid pregnancy/postpartum profile). 

 

 

 

 

 

 

 



Other Requirements: 

• Must meet all the requirements cited in NGR 500-3, Chapter 13 for WMD-CST positions. 

• Applicants must pass a Level A Personal Protective Equipment (PPE) Performance Measures Test before being selected 

as a member of the 61st CST. 

• Upon selection, must complete mandatory Full-Time Support (FTS) training at the Professional Education Center (PEC) 

within 6 months of assignment if applicable. 

• Service Commitment Requirements: Individual and collective team training investment dictates that assignment 

to the CST requires a minimum three-year tour. Upon selection, must complete mandatory 8-week Civil Support 

Skills Course (CSSC) at Fort Leonard Wood, Missouri, within 6 months of assignment conveying the SQI-R 

required of the position. 

 

 

Preferred Qualifications: 

• Current CSSC graduate as well as previous medical operations assignments and experience in plans, operations, and 

training.  Experience also desired in Hazardous Material (HAZMAT) operations, Decontamination (DECON), HAZMAT 

Chemistry, environmental science and working with First Responders.   

Instructions for Applying: 

• Interested applicants will submit documents on the attached Title 32 AGR Application Checklist. 

• Applications without all required supporting documents will not be considered. Applications received after the 
closing date will not be considered. 

• ONLY emailed applications will be accepted. Email Application as one PDF Document to  

ng.ar.ararng.mbx.hro-agr-applications@army.mil.   

 

 

 

Equal Employment Opportunity: The policy of the National Guard is to treat all applicants equally without regard to race, 

color, gender, religion, national origin, age, sex or sexual orientation or non-disqualifying handicap. The National Guard is 

committed to develop and implement a diversity program that is consistent with equal employment opportunity and with the 

“Human Goals” of the Department of Defense. 
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