
STATE WIDE VACANCY ANNOUNCEMENT 
(SWVA)

G1 ENLISTED PERSONNEL 
ARKANSAS NATIONAL GUARD 
BLDG 7202, ROBINSON MTC 
NORTH LITTLE ROCK, AR  72199-9600 

DATE: 

4 March 2021 

SWVA CONTROL NUMBER: 

2021-SWVA-224 

OPEN TO:  
Current members of ARARNG or those eligible to 
become members of the ARARNG  

Applications will be accepted until: 
01 AUGUST 2021 OR UNTIL FILLED 

POSITION TITLE, SERIES, GRADE, PARA/LINE: 
Chief Intelligence Sergeant/ 35Z, E8, 102 / 06 

APPOINTMENT FACTORS: 
See Paragraphs Below 

UNIT, LOCATION OF POSITION: 
QNUAA, HHC 39th, North Little Rock, AR 

MINIMUM GRADE: 
SFC (E7) 

MAXIMUM GRADE: 
MSG (E8) 

BACKGROUND: 
(1) Reference:  ARNG-HRH 24 July 2012 State Wide Vacancy Announcement (SWVA) Procedures
(PPOM #12-057).
(2) Background:  ARARNG has been unable to fill the below NCO vacancy IAW AR 600-8-19 and the
ARARNG MOI for 2020 EPS Board.  Thus, this SWVA is hereby implemented to identify and assign
Soldiers to voluntarily fill a Traditional NCO vacancy.
(3) This is a Traditional “M-Day” position.  It is NOT a full-time position.

SOLDIER INCENTIVES:   
 Any change in a Soldier’s MOS, except as provided by normal rank progression as outlined in 
DA PAM 611-21, is not allowed and will terminate that Soldier’s Select Reserve Incentive Program 
bonus, with recoupment. Accepting a SWVA slot is voluntary change of MOS and falls outside of 
normal rank progression. Applicants should contact the ARARNG Incentive Manager at 501-212-
4028 to determine any possible termination and/or recoupment actions that may result from accepting 
this position.  

DUTIES: 
The Intelligence Master Sergeant leads, manages, and trains company and battalion level 

intelligence activities; they will be able to operate as part of an Army modular component at the 
service, joint, inter-agency, inter-governmental, and multi-national levels on intelligence operations. 
Provides oversight and experience inclusive of all aspects of the Intelligence Warfighting Functions.   
Manages intelligence readiness, the intelligence cycle and empowers the intelligence enterprise 
through organizational expertise and operational guidance in the areas of All Source, CI, SIGINT, 
HUMINT, GEOINT, intelligence systems maintenance and intelligence support to the Cyber Domain 
at all echelons.  Synchronizes intelligence efforts with operational requirements to achieve unit of 
effort to meet the commander’s intent.  Reviews, evaluates, prepares, and executes intelligence 
asset deployment, employment, and redeployment.  Compares intelligence TOE and TDA 
authorizations and recommends revisions per the Commander’s mission.  Supervises oversees the 
implementation of the Intelligence Architecture, to include the conduct of Military Intelligence systems 
maintenance and test operations.  Success in this MOS requires demonstrated expertise in a variety 
of progressive assignments including leadership, key billet and staff positions at the strategic, 
operational, and tactical levels.



SPECIFICATIONS: 
Physical demands ratings and qualifications for initial award of MOS. Intelligence Master 
Sergeant must  possess the following qualifications: 

 (1) Physical demands rating—light.
 (2) A physical profile of 222221.
 (3) Normal color vision.
 (4) Minimum score in aptitude area--N/A.
 (5) The Soldier must meet TOP SECRET (TS) Sensitive Compartmented Information (SCI) 
access eligibility requirements to be awarded this MOS, a Counterintelligence Scope Polygraph 
(CSP) examination and periodic updates may be required depending on assignment. 
 (6) A high school graduate or equivalent.
 (7) This MOS is closed for reclassification into the MOS except for the normal career 
progression of Soldiers in the following MOS’s 35F, 35G, 35L, 35M, 35N, 35P, 35S, or 35T through 
promotion. 
 (8) Never been a member of the Peace Corps except as specified in AR 614-200 (para 3-2.d.).
 (9) No information in military personnel, Provost Marshal, intelligence, or medical records that 
would prevent the granting of a security eligibility under AR 380-67 (para 3-20.a.).
 (10) No record of conviction by court martial.
 (11) No record of conviction by a civil court for any offense other than minor traffic violations.
 (12) Must be a U.S. citizen.
 (13) Soldier and spouse must not have immediate family members that reside in a country 
where within its boundaries, physical or mental coercion is known to be a common practice either 
against-- 
  (a) Persons accused of or acting in the interest of the U.S. or
  (b) The relatives of such persons to whom they may reasonably be considered to be 
bound by ties of affection, kinship, or obligation. Immediate family for both Soldier and spouse 
includes both blood and step-parents, spouse, children, sisters, brothers, any sole living blood 
relative, or a person in loco parentis per AR 600-8-10.
  (14) Have neither commercial nor vested interest in a country within whose boundaries 
physical or mental coercion is known to be a common practice against persons acting in the interest 
of the U.S. This requirement applies to the Soldier's spouse as well.
 (15) Meet career management and development criteria contained in AR 614-200 and Army 
Training Requirements and Resources System Course Catalog.
 (16) Be advised that due to the nature of training and assignments, temporary restrictions may 
be placed on foreign travel both during and after the term of service.

Additional skill identifiers. 
(Note: Refer to table 12-8 (Listing of universal ASI’s associated with all enlisted MOS).  

(1) 1A-- JSTARS E8-A Systems Operator
(2) K2- Advanced Communications Signals Analysis
(3) R7--Army Reconnaissance (Skill level 3 and above personnel only) 
(4) V3--Aerial Precision Geo-Location (APG).

Physical requirements and standards of grade. Physical requirements and SG relating to each skill 
level are listed in the following tables: 

(1) Table 10-35Z-1. Physical requirements.
(2) Table 10-35Z-2. Standards of grade TOE/MTOE.
(3) Table 10-35Z-3. Standards of grade TDA.

Point of Contact for duty description: MSG Kira Sharkey – SR HR NCO at 501-212-6702 Selecting 
Supervisor: CSM Jessie Parsons - BDE CSM at 501-212-5480 
Approval Authority:  CSM Paul Winkle, ARARNG State Command Sergeant Major 



APPLICATION INSTRUCTIONS: 
All applications must be submitted via email to the Enlisted Personnel Manager at 
ng.ar.ararng.list.enlisted-promotions@mail.mil  
      

a. Letter of interest from individual indicating desire to voluntarily transfer to the advertised position 
and meet all MOS and NCOES requirements within required timelines of PPOM #12-057. 
b. Letter of acknowledgment from current unit commander. (If not on a current EPS list) 
c. Enlisted Record Brief (ERB). 
d. Last 3 NCOERs.  Memorandum may be provided to explain less than 3.  
e. Current DA Form 705  
f. Certified Height/Weight or DA 5500 or 5501 if exceed Screening Table Weight. 

 
 




