Arkansas Army National Guard

Announcement for Full Time National Guard (FTNG-DOS)
Position Vacancy Announcement

SECTION I: Administrative
(Authority: Title 32 USC 502(f), AR 135-18, NGR (AR) 600-5)

Position Title: Position Number: Open Date: 14 November 2018
Medic x4 (3-E4;1-E5) 18-248F Close Date: 27 November 2018
MOS/Branch of Position: Position PULHES: Military Grade Requirement:
68W 111121 NTE SGT/E5
Point of Contact Duty Location
Human Resource Office 233" Regional Training Institute
Telephone#:(501)212-4201 Camp Robinson, Arkansas

SECTION II: Area of Consideration
(1) Members of the Arkansas Army National Guard (AR ARNG) who are able to obtain required MOS.

SECTION llI: Qualification Requirements (Upon selection for this position, individual must possess or initiate a National
Agency Check with Inquiries (NACI) background investigation. A favorable determination based upon investigative
results is mandatory for this position. Failure to meet these requirements will result in termination of employment.)
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o New Hire: Must be in a minimum gra

de of SGT/E-5. Must possess 68W MOS.

e Medical Qualifications: The physical profile (PULHES) requirement for this MOS is no higher than 111121. Soldiers with a
numerical indicator of P3 or P4 in any profile factor (PULHES) must have been determined fit for duty and world-wide
deployable by a Medical Review Board. Soldiers with outstanding medical issues (temporary profiles) are not qualified for
entry into the AGR Program.

« Other Reguirements: Selectee must maintain or be able to obtain SECRET security clearance. Note: Individuals who
exceed the maximum grade of this position (see Military Grade Requirement above) may apply; however, they will be
required to accept an administrative reduction in grade prior to being placed into this position. Applicant must not serve
more than 17 years of Active Federal Service as a result of this duty. The Soldier must not have served on any

combination of oeerational sueeort orders for more than three years out of the Ereceding four years. The Soldier

SECTION IV: Placement Factors

The AR ARNG is seeking only the best-qualified applicants for this position. The selected applicant’s performance will demonstrate a
history of exceeding military standards. Selectee must have a current, unrestricted EMT license registered with the National Registry
of Emergency Medical Technicians, as well as current Basic Life Support (BLS) and Table VIII skills validation as documented in TC
8-800 para 2-2. Preferred selectee would have Pre-hospital Trauma Life Support (PHTLS) certifications and experience with
hazardous materials. Selectee will be subject to uncommon tours of duty, rotational shift assignments and overtime duty due to high
unit operational tempo. Selectee will be required to fly in military or commercial aircraft for Temporary Duty (TDY) purposes. Must
meet the requirements of Army Regulation (AR) 600-9 (height/weight). Must meet the requirements of Chapter 3 as per AR 40-501,
for accession into the AGR program. Must meet the requirements of Chapter 2, AR 135-18 and Physical Fitness Test In Accordance
With (IAW) AR 350-1 prior to appointment. Upon selection, will be assigned to Regional Training Institute (RTI) and
assigned to a compatible military position in MOS 68W.Must reside or agree to move within commuting distance of the
position.

SECTION V: Summary Of Duties

The selectee will assist the unit medical provider with first line medical care of unit team members in both garrison and tactical
operations, this includes from initial trauma stabilization, on-going field trauma care, and CASEVAC to definitive care. Operates
emergency medical and other vehicles. Loads and unloads litter patients. Participates in contingency or disaster field training,
exercises, and deployments. Obtains and maintains unit supplies/areas. Disposes of medical waste. Maintains outpatient medical
records. Screens medical records for deploy ability and other medical administrative requirements. Prepares and submits
administrative reports. Serves as the alternate medical supply accountability officer where he/she oversees the management,
security, maintenance, and control of medical material. If selected, the HCNCO must work a minimum of twenty percent of their work
week in a pre-hospital or hospital trauma/emergency setting as per CNGBI 500-3 para 9-1 (2)(b).




SECTION VI: Instructions for Applying. Applications must be emailed to HRO. The email address for HRO is:
ng.ar.ararng.mbx.hro-jobs@mail.mil. E-mailed applications must be submitted in one .pdf file unless prior coordination
has been made to submit the application in a different format

Submit the following required documentation in the order listed below
a. FTNGDOS Checklist with required signatures.
b. DA Form 1058-R (July 2010). DA Form 1058-R must be signed in original ink.

c. ARNG Form 1058-1R (July 2002 or August 2004)
* GO Letter of Acknowledgement if over 1,095 rule.

d. MEDPROS Individual Medical Readiness (IMR) Report with current PHA date.
* Soldiers with a permanent medical profile, must include a current copy of their DA Form 3349.
* Soldiers who have a numerical indicator of a 3 or 4 in his/her PULHES must also include a
current copy of their permanent medical profile (DA Form 3349).
* Soldiers whose weight listed exceeds the screening table weight allowed in accordance with Army Regulation 600-9
must also include a Body Fat Content Worksheet (DA Form 5500-R for males or DA Form 5501-R for females).

e. Personal Qualification Record (PQR) or Enlisted Records Brief (ERB)/Officer Records Brief
(ORB) showing current home of record (WebUPS Printout)

f. ATTRS Screen
g. AFCOS Orders Query to determine the last 31 day break in orders for determining separation pay.
h. DA Form 873 or JPAS Certificate for verification of NACI and/or Clearance.
i. Retirement Points Accounting Statement (RPAS) Statement (Within last 30 days).
DA Form 705, APFT Scorecard (must be within 12 months).

k. SF 181, Race and National Origin Identification.

Equal Opportunity

R ——————.
THE ARKANSAS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER, AND AS SUCH ALL APPLICATIONS FOR THI;
POSITION WILL RECEIVE CONSIDERATION WITHOUT DISCRIMINATION FOR ANY NON-MERIT FACTOR SUCH AS RACE,
RELIGION, SEX, NATIONAL ORIGIN, POLITICS, MARITAL STATUS, AGE, OR MEMBERSHIP IN AN EMPLOYEE
ORGANIZATION.
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